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What is Public Health? 

The science of promoting 

health, preventing disease 

and premature death of a 

population by systematic 

efforts of society, 

communities or individuals – 

usually in the presence of 

limited resources. 
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Life expectancy in Plymouth  



Poverty, deprivation and 

inequalities 

 

 

 

 



Wealth Distribution 



Equality versus equity 



Smoking 

• Around 100,000 deaths per year (UK) 

• Smokers die, on average, 10 years younger than non smokers 

• More than a quarter of all cancer deaths can be attributed to 

smoking  

• Smokers under the age of 40 have 5 times higher risk of a 

heart attack than non smokers 



Alcohol 



Benefits and harms to society 



 

 

 

Physical inactivity 

 Only 40% of adult men and 28% of adult women meet the CMO’s 

recommendations for physical activity  

 Only 51% of children reach the daily target for young people. 

 Over one in four women and one in five men do less than 30 minutes of 

physical activity a week, so are classified as ‘inactive’ 

 Physical inactivity is the fourth largest cause of disease and disability in 

the UK 



Healthy Eating 

 Plenty of vegetables, and fruit, every single day 

 Not too much red meat, or processed meat products – try 

fish or pulses instead 

 When you have carbs, aim for wholegrain/higher fibre if 

possible – and don’t eat too much 

 Don’t eat too much saturated fat 

 Reduce down sugar and salt 

 



Healthy Weight 



Healthy Weight 

 Linked to what you eat, what you drink, how much you move 

around 

 



Why? 

Behavioural 
The way you live your life 

 

Materialistic 
The environment that surrounds you 

 

Psycho-social 
How you feel about your life – and how 

that translates into brain chemistry 

 

Life course 
The cumulative impact of all of these 

 



Changing the context in which 

people make choices 



Context of Choice 

Knowledge Attitudes Behaviour X X 



Lung cancer incidence 



Alcohol-related harm 



• Half of the overall economic growth in the developed 

world in the last century is associated with improvements 

in population health.  

 

• A 10% reduction in heart disease mortality is estimated to 

be worth more than £2 trillion, and a 1% reduction in 

cancer mortality is estimated to be worth more than £300 

billion to current and future generations. 

 

• A 10‐year increase in life expectancy is associated with 

an increase of 4.5 percentage points in savings rates 

because healthier individuals with increased longevity are 

more concerned with future financial needs. 

How does this impact the economy? 



Workplaces and health 

Improving people's health at work can lead to the following 

benefits: 

• Sickness absence in Britain costs the economy an 

estimated £15 billion per year. This includes lost 

productivity/output, time spent on sickness absence 

management and healthcare  

• On average, employers lose 9.1 working days per 

employee per year in the public sector, 8.8 days in the 

non-profit sector and 5.7 days in the private sector to 

sickness absence 

• In 2010, 26% of adults in England were obese. On 

average, obese people take 4 extra sick days per year 

 



Workplaces and health cont. 

• Reducing levels of smoking among workers will help 

reduce cardiorespiratory diseases – one of the largest 

causes of sickness absence. Some evidence suggests 

that, on average, a person who smokes will have 33 

more hours off sick per year than a non-smoker  

• Over 40 million working days are lost each year due to 

stress- related disorders 

 

 

 



Workplaces and health cont. 

 Improved productivity and performance 

 Reduced absenteeism and other costs associated with ill 

health 

 Fewer injuries, accidents, and insurance and compensation 

claims 

 Improved employee morale and staff retention 

 Employees more receptive to and better able to cope with 

change 

 Enhanced business reputation and corporate responsibility 
 



Thrive Plymouth – the city’s 10 year 

campaign to reduce health inequalities 



Plymouth Plan  - 

By 2034 we will… 



 Workplace programmes aimed at keeping people 

healthy can increase employee job satisfaction, which 

can help to reduce staff turnover by between 10 and 

25% 

 Physical activity programmes at work have been found 

to reduce absenteeism by up to 20%: physically active 

workers take 27% fewer sick days 





‘One You’ 

40-60 year olds 

 are the ‘sandwich generation’, frequently taking care of both 

children and parents. 

 have little time or energy to devote to looking after 

themselves. 

 know what they should do but have lots of barriers to 

making a change. 



‘One You’ 

Scale and visibility 

 

 



‘One You’ 

How Are You? The quiz 

 

 



‘One You’ 

Support for the behaviours 

 

 



www.nhs.uk/oneyou 

 

http://www.nhs.uk/oneyou


Plymouth’s Organ Donation 

Campaign 

www.organdonation.nhs.uk  

There are currently 17 people waiting for a transplant in Plymouth and 9 

people have died whilst waiting for a transplant over the past 5 years.  

 

Just this year, since April 2016, 11 people in Plymouth have received a 

transplant, while 149 have undergone a transplant in the past 5 years. 

  

Jillian Oxley, who lost her son Jon Paul aged just 21 in 2012 to Cystic Fibrosis 

told us “His motto in life was ‘live life – give life’ and he was a big supporter of 

organ donation – they are no good to you when you are gone. 


